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Overall 

Judgement 

How effective is the school’s distinctive Christian vision,  

established and promoted by leadership at all levels, 

in enabling pupils and adults to flourish? 

Grade Requires 

Improvement 

Additional 

Judgements 

The impact of collective worship Grade Good 

 

School context  

Roecliffe Church of England School is a primary school with 93 pupils on roll. The majority of pupils are of white 

British heritage. Very few pupils speak English as an additional language. The proportion of pupils who are 

disadvantaged is below the national average. The proportion of pupils who have special educational needs and/or 

disabilities is below the national average. The school has undergone significant changes in teaching staff and 

leadership; the current headteacher took up post in January 2019. The chair of governors has served for over 

five years. The local church has been without a priest for the past year. 

The school’s Christian vision 

The current school Christian vision is ‘Loving, Living, Learning’. 

We keep these values at the centre of all we do: Respect, Opportunity, Enjoyment, Confidence, Love of 

Learning, Independence, Fairness, Friendship, Environmental Awareness. (ROECLIFFE) 

Key findings 

 Leaders began work in September 2018 to improve the school as a church school. This followed a time in 

which this had not been sufficiently prioritised.  

 The drive and passion of the new headteacher, in her commitment to lead the school community on its 

journey to become an excellent church school, has caused the pace of improvement to increase rapidly this 

term. 

 The school’s broad, balanced and inclusive curriculum meets the academic and pastoral needs of its pupils, 

from their different starting points, and they make at least expected progress. Pupils enjoy coming to school, 

and feel a sense of belonging. 

 Collective worship is invitational, inclusive and distinctively Christian, and enriches pupils’ spiritual awareness 

and development. 

Areas for development 

 Embed the school’s Christian vision and values in policies and practice, and explore their impact on the life of 

the school, in order to strengthen the school’s ability to serve the needs of all its pupils. 

 Involve the whole school community in a robust and continuous process of self-evaluation, to improve the 

school’s effectiveness as a church school. 

 Review RE provision, so that it more fully reflects the Church of England Statement of Entitlement and 

expresses the school’s Christian vision, to enable pupils to flourish. 

 Develop pupils’ understanding of the value of prayer and reflection in their own lives, in both formal and 

informal contexts.  

 Review provision for spiritual development of all pupils, so that opportunities for spiritual development run 

throughout all elements of the curriculum. 



© The National Society (Church of England and Church in Wales) for the Promotion of Education 2018 // Updated September 2018  

 

How effective is the school’s distinctive Christian vision, established and promoted by leadership at 

all levels, in enabling pupils and adults to flourish? 

Inspection findings 

Roecliffe is a welcoming, happy school in which pupils, their parents and staff are nurtured. Relationships between 

adults and children are strong and mutually supportive, as they show care and concern for each other within the 

context of the school’s long-established, explicitly Christian and inclusive ethos. One parent explained that ‘the 

school is like a big family where children are treated kindly and are taught to be kind.’ A parent who chose to 

move her child to the school spoke about how well her child has been nurtured and how she has grown as an 

individual.  

In recent years, the school’s leaders have not prioritised its improvement as a church school. Turbulence in 

school leadership and staffing, and a vacancy in the local church, have all contributed to this. As a result, progress 

and development have been too slow. Church school improvement work began in September 2018, under the 

interim headteacher, and the pace of this has increased very rapidly since the arrival of the new headteacher in 

January 2019. The new headteacher is driven and passionate in her commitment to lead the school community 

on its journey to become an excellent church school. Parents recognise this; they describe how the school ‘stood 

still as a church school for some time but this term has come back to life.’ The headteacher’s priority has been to 

enable the whole school community develop a shared vision and values, underpinned by the Christian faith, which 

reflect Roecliffe in its unique context. In the process of developing this vision, she has engaged effectively with 

governors, staff and parents, and with the diocese. Considerable progress has been made with this in the last nine 

weeks; however, the school’s Christian vision and values are yet to be embedded into policies and practice. The 

new headteacher has been proactive in establishing a self-evaluation process that focuses on impact. An example 

of this has been to re-deploy teaching assistants, so that the needs of the more vulnerable learners, and those 

with special educational needs, can be met more fully. The professional development of the leaders of religious 

education (RE) and collective worship, through attendance at diocesan-led training, demonstrates the school’s 

commitment to continuing to strengthen as a church school.  Arising from this development work, the school 

has implemented a system to monitor and evaluate collective worship by the whole school community. These 

evaluations have not yet had an impact on collective worship practice. Whilst pupils report that their enjoyment 

of RE has increased this term, evaluation of the impact of recent training on standards of teaching and learning in 

RE has yet to take place. 

 

The school’s broad, balanced and inclusive curriculum meets the needs of its pupils, from their different starting 

points. Most pupils are predicted to make expected progress towards age-related expectations at the end of 

years 2 and 6, with some predicted to achieve at the higher standard. Pupils talk about their love of learning and 

of finding it fun. This reflects the school’s values, which lie at the heart of their school life. Pupils engage well with 

all their learning and enthuse about the wide range of opportunities they have, including trips aboard and to 

activity centres, bike-ability, and sporting competitions. The school’s support of all pupils in their spiritual 

development is currently limited, with too few opportunities for pupils to explore ‘big’ questions or to 

experience wonder and mystery across the curriculum.  

 

Opportunities for character development include ‘growth mindset’ approaches, encouraging pupils to learn from 

their mistakes. Class 4 pupils have raised funds to enrol on the Archbishop of York Young Leaders Award. This 

gives them opportunities to participate in local social change projects. The 2018 harvest festival raised funds for 

the Food Bank in Ripon, and pupils supported the work of CAFOD with their Advent collection. However, this 

aspect of the school’s work currently lacks coherence. 

 

Pupils’ behaviour is of a high standard and relationships throughout the school day are strong. Pupils enjoy 

coming to school and feel a sense of belonging. They are nurtured to be confident and to engage well with views 

different from their own. Pupils take seriously the trust shown in them and are proud of the contributions they 

make to the decision making and smooth running of the school. As a result, they take their roles of responsibility 

seriously, for example as Year 6 buddy to a Reception class pupil, school councillors, house captains, librarians or 

ambassadors. This term, the whole school community has become more involved in creating a nurture centre to 

offer additional emotional, social and wellbeing support to pupils at the school. Through creating a dedicated 

school staffroom, where none existed before, the new headteacher has indicated clearly her support for the 

importance of wellbeing and good mental health of the staff in the school community’s journey to become an 

excellent church school.  

 

The school is an inclusive community where all are welcome and treated with dignity and respect. Whilst pupils 
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do have opportunities to learn about difference and diversity, in this largely monocultural area this remains 

under-developed.   

 

Collective worship is an important and valued aspect of school life. Well planned round the school’s current 

ROECLIFFE values, it is distinctively Christian and follows a four-fold structure of gathering, engaging, responding 

and sending. Whilst it draws extensively on the Bible, opportunities to nurture pupils’ understanding of Christian 

belief in God as Father, Son and Holy Spirit are under-developed. Worship is of a high standard, and the 

headteacher models good practice. Pupils report that their enjoyment of worship has increased considerably this 

term, because it is now more interactive and accessible to all ages of pupils. Some pupils are readily able to relate 

Christian teaching in worship to their own lives and concerns. A significant development since January has been 

the increase in pupils’ active engagement in their worship. Key stage 2 volunteer members of the collective 

worship committee are now becoming actively involved in all aspects of the regular major services in the school’s 

calendar. All pupils are now able to volunteer to plan and lead worship, in addition to their involvement in the 

half-termly class-led collective worship to which parents are invited. Worship is invitational and inclusive, and 

opportunities for reflection and prayer are central to it. In this way, it enriches pupils’ spiritual awareness and 

development. During the time when no priest is in post at the local church, the school community has continued 

to gather there to celebrate significant Christian festivals and events in the school’s life. As yet, pupils’ 

understanding of the value of prayer and reflection in their own lives in both formal and informal contexts is 

under-developed. In order to address this, from January, school leaders have begun to engage in a variety of 

work to increase and enrich reflection and prayer opportunities around the school and at different times of day. 

 

RE is taught across the school by the longstanding subject leader. In recent years, this core subject has not had a 

sufficiently high priority in the school. The RE curriculum has lacked rigour, and there has not been an adequate 

assessment system. As a result, pupils have not been able to gauge their attainment and progress, or to know 

what they need to do to improve. Pupils’ understanding of Christianity as a living faith and of how faith influences 

people’s actions is limited. Pupils’ knowledge and understanding of other world faiths is also limited. RE is now 

being given appropriate priority by senior leaders. The RE leader has begun to benefit from professional 

development opportunities, including training in the Understanding Christianity resource. As a result, pupils have 

begun to deepen their understanding of the Bible by participating in enquiry-based learning, considering questions 

such as, ‘Who was responsible for the death of Jesus?’ This is a very new initiative in the school, so the critical 

use of religious texts and theological ideas is not yet embedded. Pupils clearly now enjoy their learning, and say 

that ‘RE is more fun this term’.  

Headteacher  Lesley Briggs 

Inspector’s name and number Canon Linda Burton 426 

 


